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New Members • The following people recently chose to get involved by joining the Oklahoma Public Employees Association.

15-Year Anniversaries • These OPEA members reached their 15th anniversary with the association during the past month.
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A strong delegation of Department of Human Services
employees met with legislators, media and DHS Director
Howard Hendrick to tell their side of the story at OPEA’s
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OPEA Members Rally For A
State Employee Pay Raise

With hopes as bright as the clear March sunshine,
approximately 1,000 members of the Oklahoma Public
Employees Association took to the south steps of the state
Capitol March 11 to rally for a state employee pay raise. 
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OPEA Discusses State Employee
Pay Raise With Governor Henry

OPEA Executive Director Sterling Zearley met with Gov.
Brad Henry and State Treasurer Scott Meacham April 7 to
discuss state employee pay, and the news was 
disappointing.
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OPEA Warns Of DOC Staffing Crisis

Saying that “workers in the Department of Corrections are
warning that the system has reached a breaking point,”
the Oklahoma Public Employees Association has called
for pay raises for all state employees and additional fund-
ing to fill staffing shortages and address the agency’s infra-
structure needs.
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ince this is my first column as the act-
ing president of OPEA, I thought long

and hard about what I wanted to say.
First of all, your association is in great

shape. We have money in
the bank, our membership is energized and

people are hearing our message. This
year’s Lobby Day was perhaps the best
I’ve ever experienced. We counted some
1,000 of you fighting for your rights.

During Lobby Day, I was thinking
about all the people OPEA represents.

They come from all over the state, from
Broken Bow to Guymon and all spots in

between. We are nurses and groundskeepers and cooks and
accountants and correctional officers and child welfare
workers. I have heard our executive director, Sterling
Zearley, say that sometimes it’s hard for the association to
paint a picture of a typical state employee – because there isn’t

one.
OPEA is not just DHS or corrections. Our

members come from probation and parole to the
Lottery Commission, from Labor Department
employees to Tourism park managers (that’s me).

In short, there isn’t an agency in the state that doesn’t have at
least a few OPEA members. That diversity is what makes us
strong. That’s why we will not be denied.

As the cover of this month’s Advocate implies, this state and
its employees and facilities are a ticking time bomb. We need a
pay raise now, and we have one more month to get it done.

Keep on your legislators. Remind them that this is an elec-
tion year and that state employees are going to vote in big
numbers.

And no matter what agency you work for, tell your law-
makers that OPEA is about unity and tolerance and that it’s
time for them to do the right thing. This is not just about
state employees – it’s also about taxpayers and their right to
the services they deserve.
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s the clock ticks down on the 2008
legislative session, OPEA members will

have an increasingly shrinking time frame to
get their points and issues across to their

elected officials – and less
time to hear pat and meaningless answers

in return. 
To save time, here are some potential

answers to questions regarding a state
employee pay raise, along with some
ammo you can use to return the fire.

“There’s not enough money this year.” 

There’s some truth in this statement, and the state’s lack of
money might eventually prove to be an insurmountable hurdle
for state employees, but, until the final budget is written, this
answer could appear to be no more than a cop-out. If this is
the answer you get from one of your lawmakers, you can ask
about alternative means of funding, such as the Rainy Day
Fund or other sources. Don’t forget to bring up the irony of
the state being in a financial hole despite its recent prosperity.
You can most certainly thank the tax cuts for the current
budget situation.

“Only the governor can authorize the use of money from the

Rainy Day Fund.”

If it came to tapping the Rainy Day Fund for
a state employee pay raise, would your senator or
representative give

the governor enough support and
cover to make it happen? Ask this
question if you want to find out
what your legislator really thinks of
state employees.

“We have to wait until the end of
the session.”

This often is the case with a
general appropriations bill.
However, there is no law that says
mechanisms can’t be put in place
right now. The Legislature and gov-
ernor have already gotten together
to hand out early supplementals to the Department of
Corrections and other agencies.

“It’s the other party’s fault.”

This is an ancient and overused shell         (Continud On Page 5)

Here’s How You Can Return The Fire
Frontlines

By Sterling Zearley
OPEA Executive Director

The President’s Pen
By Connie Stockton

OPEA Acting President

S

A

“Don’t forget to
bring up the irony
of the state being
in a financial hole
despite its recent
prosperity. You can
most certainly
thank the tax cuts
for the current
budget situation.”

Many Agencies But One Association
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game. OPEA has worked diligently with lawmakers on both
sides of the aisle this session and will take the same approach
during the election cycle. It will take leadership from both par-
ties to ensure that state employees come away with some
financial reward.

“State employees will have a better chance at a raise next year.”

Wrong. With the economy on a downward slide and con-
tinued tax cuts on the horizon, 2009 could be a very lean year.
Even if we could be certain that the state coffers will be rolling
in money next year, the time for a salary increase is now. With
only two pay raises in the past seven years, state employees and
their families are unable to keep up with inflation, especially

with recent increases in the cost of food and fuel.
Now here is my favorite. ...

“I support a state employee pay raise and will vote for one.”

In most cases, here is how this statement can be interpret-
ed: “If someone else steps up and authors a bill, and if my
leadership supports it, and if I’m on the floor at the time, I’ll
vote for it.” This is not good enough. We need champions in
party caucuses and leadership meetings and speaking out to
lawmakers in both Houses and both parties. The headline on
the cover of our March Advocate screamed: “Who’ll Step Up
For State Employees?” It’s time for someone to do just that.

Before we run out of time.

Frontlines (Continued From Page 4)

“There is no money” is the reply
many state employees receive from their
legislators when they call or e-mail
about the need for a pay raise or fund-
ing for critical staffing needs. In a time
when state employees are paying record

prices for gas and food, how is it that
the state doesn’t have any energy and
sales tax to help those who serve the
people of Oklahoma?

The answer is tax cuts. Since the
economy recovered from a downturn in

the early part of this
decade, the Legislature
and the governor have
been on a tax-cut spree.
Between 2004 and
2006, our state leaders
passed tax cuts that are
just now taking effect.    

As you can see in
Table 1, the cost to this
year’s budget is more
than $651 million. In
comparison, the OPEA
$2,700 pay increase for
state employees would
cost $114 million. The
price tag for the new
facility to house youth-
ful offenders, which the
Office of Juvenile
Affairs desperately
needs, is $20 million.
Additional child welfare
workers to bring case-
loads to the national
average would cost the
state $10.9 million. In

2006, the list of deferred maintenance
needs throughout state government was
$498 million.

Many of the challenges state employ-
ees face every day could be addressed
with the funds that have been taken
from state coffers in the tax cuts passed
by state legislators in a race to give away
more money than their election year
opponents.

Some legislators say that state agen-
cies need to cut the fat and tighten their
belts, just like any family household
does in troubled economic times. As we
all know, state agencies have been cut to
the bone and have not recovered from
the budget shortfalls in 2002 and 2003.
Legislators have forced agencies to do
more with less by refusing to fund more
than $200 million in state employee
retirement and health insurance increas-
es. In addition, the important services
state employees provide are often more
in demand when the economy softens.

What’s The Answer?

Tell your legislator to utilize the
Rainy Day Fund, which has reserves of
$572 million. According to the
Constitution, state leaders could appro-
priate $143 million this year to help
with the pressing         (Continued On Page 6)

The Truth About The Consequences
Tax Cuts Prove Costly For The Citizens Of Oklahoma
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Carrie Croy and Mike Rogers, both
Department of Corrections employees,
were sworn in by Acting President
Connie Stockton before the Board’s reg-
ular meeting April 6.

Croy launched her probation and
parole career at Central District
Community Corrections in 2003. In
January 2005 she began supervising sex
offenders. She served in the U.S. Navy
from 1992 to 2001 and in the U.S.
Navy Reserves from 2001 to 2007. She
is working on a master’s in the manage-
ment of nonprofit organizations and is

active in victims’ rights programs. Croy
is working on establishing a survivors’
group for adults who were sexually
abused as children.

Rogers is OPEA’s current
Corrections Council chair and an 18-
year veteran of the Department of
Corrections, current serving as a unit
manager at the James Crabtree
Correctional Center.

He served for 24 years in the
Oklahoma Army National Guard and is
currently an instructor at the Oklahoma
Regional Training Institute.

needs of state government. The fund has been used in the past for less
important needs than providing relief to the state workforce and help-
ing to lower annual turnover costs of $85 million in state government.

Obviously, the state cannot continue to fill the hole created by tax
cuts with money from the Rainy Day
Fund. After addressing the immediate cri-
sis, the Legislature and the governor
should carefully scrutinize the state’s tax
exemptions. Could Oklahomans pay taxes
on haircuts or dry cleaning? Why are
newspapers and magazines exempt from
the state sales tax? Legislative leaders have
responded positively to reviewing and pos-
sibly eliminating some tax exemptions.

Raising taxes is almost impossible in
Oklahoma because of the political climate
and the provisions of SQ 640, which prohibits tax hikes without a
vote of the people. However, state employees can educate their friends
and neighbors about the cost of the state’s tax-cut spree. In 2005, the
last year for which there are official figures, Oklahoma spent less on
state and local government than any state in the nation. Oklahoma
spent $6,223 for each person, compared to the national average of
$8,017. Don’t let anyone tell you we are a poor state and therefore
should be last in government expenditures. Oklahoma is 43rd in the
nation in the percentage we spend of our personal income on state and
local taxes. 

Some of the information for this article came from “Tax Cuts and
Consequences” and “Options for Addressing State Budget Shortfalls,” by
David Blatt of the Oklahoma Policy Institute and chair of the Alliance for
Oklahoma’s Future. For more information on Oklahoma tax and expendi-
ture policies, visit www.oklahomabudgetalliance.org. OPEA is a member
of the Alliance, which is a coalition of organizations working to ensure
adequate funding for Oklahoma government.

New Board Members Sworn In

OPEA Interim President Connie Stockton, right,
gives the oath of office to new Board members
Carrie Croy and Mike Rogers.

Oklahoma Public Employees Association
Membership Representative Alicia Wright will serve as
the association’s liaison to the Department of
Corrections Council.

“Alicia is a natural for this position,” said OPEA
Executive Director Sterling Zearley. “Her experience in
DOC plus her coalition-building abilities will be an
asset during this critical time for our employees in 

corrections.”
Wright came to

OPEA after serving
as a probation and
parole officer. She
holds a bachelor’s in
Criminal Justice
from Oklahoma
City University and
an A.A.S. in
Criminal Science
from Oklahoma
State University.

“Both my par-
ents were longtime
correctional employ-

ees, so, with my service in the agency, I feel I have the
skills necessary to help the DOC Council accomplish
great things for our members,” Wright said.

“We are very glad to have the opportunity to work
with Alicia,” DOC Council Chair Mike Rogers com-
mented. “In her brief time with OPEA, she has
already made a great impact.”

DOC Council members can contact Alicia at (405)
371-4156.  

OPEA Membership Representative
Alicia Wright and Department of
Corrections Director Justin Jones.

Wright Will Be OPEA
Liaison To DOC Council

The Truth (Continued From Page 5)

“After addressing
the immediate cri-
sis, the Legislature
and the governor
should carefully
scrutinize the state’s
tax exemptions.”
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Despite rumblings at the Capitol that a leg-
islative agreement flat-lining agency budgets
had been finalized, a strong delegation of
Department of Human Services employees met
with legislators, media and DHS Director
Howard Hendrick to tell their side of the story
concerning employee turnover, caseloads and
salaries at OPEA’s DHS Lobby Day April 16.

“With caseloads increasing and paychecks
eroding, more and more workers are leaving
public service in order to care for their fami-
lies,” said OPEA Executive Director Sterling
Zearley. “Those who are left behind are forced
to carry the load and train new workers until
they leave through the revolving door and the
process begins again.”

DHS Council Chair Jim Darst explained that Lobby Day
is an important opportunity for those who work in the state’s
largest agency to have their voices heard.

“No matter the job classification, we all work for DHS,”
he said. “We found by and large that the legislators with

which we spoke understood the challenges
we face in our agency.”

After gathering in a legislative conference
room, the group took to the halls of the
Capitol, making their case to lawmakers.

First to address the group was Sen.
Nancy Riley, D-Tulsa, co-chair of the
Appropriations Subcommittee on Human
Services.

“I am very concerned about the funding
of DHS,” she said. “The final appropria-
tions bill did not make up for losses in fed-
eral funds and will only squeeze the
agency’s budget tighter.”

Sen. Patrick Anderson, R-Enid, the
other co-chair of the Appropriations

Subcommittee on Human Services, also spoke to the group.
“Sen. Anderson recently authored a bill that was not heard that

attempted to cut the caseloads of child welfare workers,” Darst
said. “He is very knowledgeable
about DHS and was very inter-
ested in what we all had to say.”

Sen. Judy Eason McIntyre,
D-Tulsa, a former DHS
employee, also spoke to the
group.

“Sen. McIntyre told us to
be very specific with what we
needed,” Darst said. “As a for-
mer employee of DHS, she
understands our daily battles.”

It was then on to the House
side, where DHS workers took
their case to members of the
House DHS Human Services Committee.

“We were able to talk to Rep. Al McAffrey, D-Oklahoma
City, and Rep. Anastasia Pittman, D-Oklahoma City,” Darst
said. “Both were concerned about workers at DHS and each
said they would support a dip in the Rainy Day Fund for a
state employee pay raise.”

Rep. Lisa Billy, R-Purcell, was also contacted by the group.
After Lobby Day, the group held a media conference,

describing their workplace concerns to the press.
First up was Craig Mahl, a DHS county director from

Beckham and Roger Mills counties, who told the group about
the fierce competition for jobs in his area and high employee
turnover at DHS.

“I’ve been director for two years and, in that time, have
replaced nine of 11 child welfare workers and am still trying to
fill the two final slots,” he said.

Mahl displayed a recent newspaper ad for DHS workers
that was placed next to a similar call for help at a nearby pri-
vate prison.                                                 (Continued On Page 8)

Doing More With Less
Since 2001, state funding for the Department of Human
Services has increased by 42 percent, or $166 million.
Most of the additional money has been put into services
and programs, with staff receiving an increase of only 4
percent. DHS workers are stretched to the breaking point,
doing more with less. 

☛ Advantage Waiver recipients increased by 88 percent,
from 11,333 to 21,324, between FY 2000 and 2007. This
important program helps elderly and disabled Oklahomans
remain at home and avoid institutionalized care.

☛ The monthly average of food stamp recipients
increased by 42 percent, from 298,204 to 423,084,
between 2002 and 2007. Most food stamp recipients are
families of the working poor who have low-paying jobs or
are between jobs.

☛ Medicaid recipients have increased by 51 percent
since 2000, from 396,526 to 600,930. Medicaid participa-
tion is limited to children, pregnant women, the disabled
and the elderly.

☛ Adult Protective Services referrals have increased by
19 percent per year, or 2,861, since 2002.

☛ Child Welfare referrals per year have increased by 74
percent, or 8,254, since 2001.

☛ The Child Support Enforcement monthly average
case count increased by 25 percent between FY 2003 and
2007. During that time, collections for Oklahoma’s chil-
dren increased by $85.5 million, or 55.7 percent.

DHS Employees Tell Their Side Of The Story

Sen. Patrick Anderson, center, met
with OPEA Board Member Jann Ensz
and 55H Chapter President Brandon
Watkins during OPEA’s DHS Lobby Day.

“No matter the job
classification, we all
work for DHS. We
found by and large
that the legislators
with which we spoke
understood the chal-
lenges we face in our
agency.”
– DHS Council Chair Jim Darst
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A state representative thinks it’s more important to provide
a pay raise for state employees than to entice a National
Basketball Association team to locate in Oklahoma City.

A measure that would offer massive tax
incentives to help bring an NBA franchise
to Oklahoma City has met with resistance
from State Rep. Brian Renegar, D-
McAlester, who feels legislators should
instead focus on a state employee pay raise.

“State employees have had only two
pay raises in the past seven years,”
Renegar said. “The cost of living is sky-
rocketing for these dedicated public ser-

vants, and the entire Legislature seems to say ‘there isn’t
enough money.’ I say there’s not enough money because of
corporate welfare such as this.”

At stake, according to Renegar, is a revision of the Quality
Jobs Act that would grant the potential pro basketball franchise a
15-year break from state taxes, compared to the usual 10 years.

“This team’s ownership spent almost $400,000 to fund an
ad campaign in Oklahoma City that granted them $120 mil-
lion in tax money to relocate,” Renegar pointed out. “When is
enough enough?”

Renegar said the measure is especially frustrating in light of
the plight of state agencies and their employees.

“This state lost more than $80 million last year in state
employee turnover,” he said. “This happens because this state
does not pay a decent wage for those who provide services to
our taxpayers.”

Renegar said factors other than corporate subsidies should
be on the minds of lawmakers.

“State facilities, especially those within the Department of
Corrections, are ready to crumble at any minute,” he said. “The

state prison in my district has already had its centennial.”
Renegar called on House and Senate leaders to find solu-

tions to the state employee salary crisis.
“It’s time for someone in leadership to take a stand on this

issue,” he said. “This should not be a partisan issue but one
where lawmakers come together to do the right thing.”

Renegar

State Employee Pay Raise Should Carry More Weight Than
Tax Breaks For Professional Basketball Team, State Rep Says

“The child welfare position is one of
the best-paying in my office,” he said.
“However, the private prison job was
almost $1,500 per year more to start,
and employees do not have to have a
degree. School teachers start at almost
$31,600, which is another draw away
from DHS employment.”

Mahl said his office once had 17
family support workers, who oversaw
food stamps and medical needs, but
now it has only 11.

Also speaking at the press conference
were DHS employees Tom Dunning of
the Aging Services Division and Brandon

Watkins, who is with Family Support.
From the press conference, the group

adjourned to the OPEA office for a
DHS Council meeting before a quarter-
ly meeting with Hendrick. The director
began the meeting by thanking employ-
ees for the job they do.

“We don’t tell you enough how much
we appreciate your work,” he said. 

Hendrick told the group that his
budget is about the same as last year.

“Actually, with the rise in costs for fuel
and other commodities, this represents a
7-percent cut to the agency,” he said.

Hendrick discussed topics ranging

from building a new shelter in Tulsa to job
classification pay raises to student loan
repayments to future plans for the agency.

“The meeting lasted nearly two
hours,” Darst said. “Director Hendrick
was very candid with us about the status
of the agency.”

The DHS Council will meet with
Hendrick again in July.

“We want to thank all who came to
take part in this very important event,”
Darst said. “We must continue to pres-
ent a unified front to our state leaders
to let them know firsthand the chal-
lenges we face as employees of DHS.”

DHS Employees (Continued From Page 7)
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Challenging Jobs And Dedication

“There are times when my family goes places and I have to
stay home because I am required to be within 30 minutes of
my work county. My job takes me into homes that require the
presence of law enforcement. I have been chased back to my
car by vicious dogs. I have gone into homes that were so
infested with roaches I had to undress at my back door and
immediately put my clothes into the washer. Every time I go
out on an investigation or assessment my life is at risk.”

“First and foremost, I love my job as a CWS, but I see prob-
lems. I feel most of the problems stem from lack of funding.
Someone needs to tell the press that we need more money so
people will have to pay more taxes. I wish someone would ask
the press: Whose fault is it? It is the parents and abusers, not
DHS. If parents treated their children right in the first place,
we wouldn’t even have a job.”

“We put our lives on the line every time we knock on a
door because we do not know what is on the other side. We
are on 24-hour call and go out any time it is necessary. We
can’t tell people they will have to wait until morning. When
we go out in the middle of the night, our families are left to
fend for themselves, because it could be two hours or 20 hours
before we return.”

Compensation

“I have been employed by OKDHS for a little over 18 years.
I also am a foster mom. I have adopted two girls that have
been in my care for four years. I am in the process of adopting
two more. We have received three raises in the last 10 years.
The price of everything has gone up; it’s not just the cost of
gas. My check does not go near as far as it went four years ago.
We have to be more selective in the things we choose to do.”  

“This afternoon, I will be missing my son’s soccer practice,
as well as another family dinner. I have never realized the
amount of time that I have to spend away from my family.
Even worse, the time that I am with them is filled with dis-
tractions (a cell phone that does not stop ringing or a pile of
paperwork). I would expect this kind of stress and time to be
dedicated to a business owner, a lawyer or a doctor. The only

difference is that I only receive $31,000 per year to carry a
similar burden. My husband and I both have to work, and our
son is raised in school and daycare. The rising costs are hitting
us hard. I went to college because I believed that I would be
compensated for my degree and my time.”

“We have to be able to pay our mortgage and we are trying
to pay off student loan debt to the tune of $39,000. I put
myself in this situation, but I could not work at this job with-
out a college degree. A pay raise would make an eternal differ-
ence to our family. If my wife cannot stay home, we will have
to put my son in daycare, which is extremely costly.”

Lack Of Staff And Worker Turnover

“We are expected to do more work because when employ-
ees leave they are not being replaced. The office I work in is
probably one of the best in the state, but up until now we
have had an adequate amount of workers. I don’t know what
will happen since we are short one worker. My biggest con-
cern or issue with this is that we have to make decisions that
highly impact the lives of children and families. If I am
stressed to the maximum, how is that going to affect my
decision-making abilities?”    

“I’ve worked for Developmental Disability Services for the
past five-and-a-half years. We work every day to help
Oklahoma’s citizens with constant needs. These are people
who, in many cases, cannot care for themselves. Just this
month we had three workers leave. I’ve seen others leave to go
on to better-paying jobs or because of increased demands. I
myself have interviewed four times for other better-paying
jobs. There are some workers in my group who are going to
have to carry as many as 37 cases to cover for those who left.
The most I have ever carried was 29.”

Perhaps this quote best sums up the situation:

“Every day I see people in trouble; every day I hear people
in need; every day I work hard to help them; every day I
watch my co-workers do the same. If I were cavalier, I could
work for a private company and make more money, but I care
about the people of Oklahoma in need. Does our Oklahoma
government care about us?”

Over the past few weeks, OPEA has been collecting information from DHS workers regarding how their increasing caseloads
and high turnover has affected the services they provide and their own families. The stories tell of workers who stand between the
working poor and despair, who rescue abused children and rock them to sleep, who help the elderly left behind by mobile fami-
lies and bring dignity to the disabled in homes or in facilities. They are keeping the promise for the citizens of Oklahoma that we
will be a compassionate people. But what about the promise to them that they will receive adequate pay for a long day and often
night of work?

These stories were provided to OPEA on the promise of anonymity.
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Above: Rep. Scott Martin talks with state employees.
Left:  House Speaker Chris Benge speaks with OPEA
member Wally Ogonoiki, an OJA employee at the Rader
Center.

Left: Lt. Gov. Jari Askins and OPEA
Deputy Director Scott Barger address
the crowd. Above: State employees
found many ways to voice their opin-
ion. Right: Geneva Martens discusses
state employee issues with Rep.
Mike Jackson.
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Above: OPEA Board member Dixie Jackson
distributed T-shirts to her legislators,
including  Sen. Jonathan Nichols. Left:
Rep. Tad Jones speaks to OPEA members.

Above: House Minority Leader Rep. Danny
Morgan, right, talks with OPEA member Tom
Dunning. Left: Sen. Sean Burrage discusses
issues with OPEA Board Member Christie Biggs.

Above: Reps. Jerry Shoemake and Jerry McPeak talk
with OPEA members, including Carol Miller.

Among those who spoke to OPEA members on the south steps of the Capitol
were, clockwise, starting at top left: Rep. Andrew Rice, Gov. Brad Henry, Sen.
Kenneth Corn and Sen. Glenn Coffee, co-president pro tempore of the Senate.
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With hopes as bright as the clear
March sunshine, approximately 1,000
members of the Oklahoma Public
Employees Association, many wearing
green T-shirts that read, “No Benefit
Cut,” took to the south steps of the
state Capitol March 11 to rally for a
state employee pay raise.

After a morning of lobbying around
the Capitol, OPEA members, some who
arrived on buses from towns such as
Sand Springs, Tulsa and Claremore,
went outside, armed with signs that

read “$2,700 Pay Raise,” and “Don’t
Cut Our Benefit Allowance.”

OPEA Deputy Director Scott Barger
started off by asking those assembled if
they were “sick and tired of being sick
and tired?”

“If you are, it’s time you took des-
tiny in your own hands and do some-
thing about it,” he said.

Barger added that state employees
are the “heart, hands and feet” of
Oklahoma.

“You care for the sick and the elderly.

You lift up children from abuse and neg-
lect and you walk the corridors of our
correctional facilities and alongside our
roads, bridges and highways,” he said.

Barger referred to the Oklahoma
Legislature as the state’s Board of
Directors.

“Sometimes it seems as though all
they care about is getting re-elected,” he
said. “We are here today to remind
them of their responsibilities to the tax-
payers of Oklahoma.”

After Barger’s opening and an intro-
duction by OPEA Vice President
Connie Stockton, Executive Director
Sterling Zearley took to the podium.

“HB 3108 is dead,” Zearley said,
and later he and Barger would say good-
bye to the bill by leading the crowd in a
rendition of “Na na na na, na na na na,
hey hey, goodbye.”

Zearley went on to put some rumors
to rest.

“There has been some wild talk that
OPEA wrote HB 3108,” he said. “That
could not be further from the truth.
This association has fought the bill since
the interim study last summer.”

After his remarks, Zearley intro-
duced “the best lieutenant governor in
Oklahoma history” – Jari Askins.
Referred to many times as one of
OPEA’s greatest friends, Askins began
her speech by thanking state employees
for their hard work.

“As lieutenant govenor, I spend a
great deal of my time traveling across
Oklahoma roads every day,” she said. “I
know that it is state employees that
make those roads safe for all of us.”

Next on the lieutenant governor’s
agenda was the state’s poor record
involving mental health issues.

“Oklahoma is so behind in the
money we spend on mental health,” she
said. “When we don’t take care of some
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of our most vulnerable citizens, they can
eventually end up within our correc-
tional facilities.”

“We have all worked very hard to
make sure that HB 3108 never reached
the floor of the House. However, as it
has never been voted upon, it could
return at any time,” she warned. “You
must be careful not to let it come back.”

State Sen. Kenneth Corn, D-Poteau,
author of the state employee pay raise
bill in the Senate, also addressed the
crowd.

“For too long state employees have
been at the back of the line when it
comes to receiving the compensation
they deserve,” he said. “It’s time state
employees are a priority. You are going
to hear over and over this year that
there’s not enough money. When a
legislator tells you this, ask them
whether or not they voted for tax
cuts.”

“Hold your Legislature account-
able for what they do or what they
don’t do,” Corn said.

“Welcome to your house,” House
Minority Leader Danny Morgan, D-
Prague, said. “It’s great that you are
here and ready to fight for what you
deserve, which is a pay raise.”

Morgan said he is especially troubled
by skyrocketing costs associated with
personnel turnover in state government.

“As a small business owner, I know
how much it costs to recruit and retain
new employees,” he said. “With $85
million in turnover costs flying out the
window every year, Oklahoma is not
managing its resources very well.”

“I know that while you are serving
the public, you are thinking of buying
your next tank of gas, of sending your
children to college,” he added. “You need
a $2,700 pay raise now.”

After brief remarks from Senate Co-
President Pro Tempore Glenn Coffee, Rep.
Brian Renegar, D-McAlester, who was the
first House member to publicly endorse a
state employee pay raise, told a story
regarding the media reaction to his stance.

“I was talking to a radio reporter
who asked, ‘Isn’t $2,700 too much for a
state employee pay raise?’ I can’t repeat
my answer to him in polite society,” he
commented.

Sen. Andrew Rice, D-Oklahoma
City, represented Senate Co-President
Pro Tempore Mike Morgan. 

“I want to ask you seriously if you
are better off than you were four years
ago?” he said. 

Rice continued by saying that a
recent study showed the futility of the
tax cuts enacted by the Legislature last

session.
“Oklahoma taxpayers averaged less

than $100 per year because of the tax
cuts,” he said. “And state employees
have to do more with less and have
gone too long without salary increases.”

With his constituents from the
Rader Center in Sand Springs by his
side, newly elected House Speaker Chris
Benge took the microphone.

“We are very early in the session,” he
said. “And, with our budget situation as
it is, we are going to have to make
tough decisions.”

Benge went on to tell OPEA mem-
bers that they have highly qualified rep-
resentation at the Capitol.

“We have found Sterling and Scott
excellent to work with,” he said. “You
have a very, very effective lobby team.”

The final legislator to speak to
OPEA members was Rep. Wallace
Collins, D-Norman.

“I want to tell you right now that I
am going to do everything I can to get
you the pay raise you deserve,” he said.

Batting cleanup at the rally was Gov.
Brad Henry.

After praising Oklahoma’s state em-
ployees as the best in the country, Henry
quieted the crowd by adding “Unfortun-
ately,” and finishing the sentence with

“you are not paid what you’re worth.”
Henry went on to discuss the market

compensation study put in place last
year by his executive order.

“State employee pay is not competi-
tive,” he said. “And we lose them every
day. I am today committing to you my
support for a long-term compensation
plan for state employees. I will fight
with you until the end.”

Also attending the rally were Reps.
Scott BigHorse, D-Pawhuska; Neil
Brannon, D-Arkoma; Ed Cannaday, D-
Whitefield; Al Lindley, D-Oklahoma
City;  Ray McCarter, D-Marlow; Al
McAffrey, D-Oklahoma City; Scott
Inman, D-Del City; Eric Proctor, D-
Tulsa; Mike Shelton, D-Oklahoma City;
Dale Turner, D-Holdenville; Chuck
Hoskins, D-Vinita; Jerry McPeak, D-
Muskogee; Larry Glenn, D-Miami; and
Jerry Shoemake, D-Morris; and Sen.
Constance Johnson, D-Oklahoma City.
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Clyde “C-Mac” McLendon, long-
time deputy director of the Oklahoma
Merit Protection Commission, has been
added to the staff of the Oklahoma
Public Employees Association as a griev-

ance consultant.
McLendon, who spent almost 20

years handling grievances
for MPC, is a perfect addi-
tion to the OPEA staff,
according to Executive
Director Sterling Zearley.

“When C-Mac
announced his retirement
from MPC, we jumped at
the opportunity to bring
him aboard to help our
members through the
grievance process,” Zearley said. “He
will be working three days a week and is
very anxious to help our members.”

A 20-year veteran of the U. S. Air
Force, McLendon joined the Merit
Board in 1988.

“It will be C-Mac’s duties to assist
OPEA members in the grievance process,

to assist the
OPEA attor-
ney in research
and develop-
ment of cases,
to assist the
lobbying team
on personnel
laws and rules,
provide griev-
ance training

employment and regulations that affect
state employees and update OPEA poli-
cies and procedures,” Zearley pointed
out. “Who better to help our members
with their grievances than someone from
the Merit Board?”

Association Strengthens Staff With
Addition Of Grievance Consultant

Clyde McLendon and OPEA Executive
Director Sterling Zearley.

“When C-Mac announced
his retirement from MPC, we
jumped at the opportunity to
bring him aboard to help our
members through the grievance
process.”
– OPEA Executive Director Sterling Zearley
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OPEA Executive Director Sterling Zearley met with Gov.
Brad Henry and State Treasurer Scott Meacham April 7 to dis-
cuss state employee pay, and the news was disappointing.   

“We have had a very frank discussion about state employ-
ees and the growing crisis in state government,” said Zearley

after the meeting.
“The governor
recommitted to a
long-term compen-
sation plan for state
employees.”

Henry told
Zearley, who was
accompanied by
Oklahoma State
Penitentiary
Chapter President

Randy Lopez and OPEA Deputy Director Scott Barger, that
he meant what he said to state employees on the Capitol steps
during OPEA’s Lobby Day March 11.

“I meant it when I told state employees that we should
have a long-term compensation plan for state employees, simi-
lar to the one I championed for teachers,” he reiterated. 

Henry and Meacham agreed that the state’s revenue picture
remained bleak, with budget negotiations seeking first to hold
agency budgets stagnant without the loss of programs or
employees. 

“The task force indicated that the state needed to move to
a more predictable and consistent model of compensation,”
said Meacham, referring to the Governor’s Task Force on State

Employee Compensation, which met last fall. 
“We cannot leave this session without doing everything

possible to help state employees,” said Zearley. “They have
gone way past above and beyond and are rewarded with
shrinking paychecks.”

Meacham agreed that the state has not done a very good
job in compensating employees. 

Lopez gave the governor a firsthand account of the condi-
tions facing staff at OSP.

“We are working without 35 percent of the workforce,
mandatory double shifts every week and staff are tired,” he
said. “We have had an employee wreck his car on the way
home from a double shift, which really is an indicator that
staff are past the breaking point.”

Henry agreed that staffing issues must be resolved and
agreed to talk with Department of Corrections Director Justin
Jones and the Office of Personnel Management about granting
DOC direct hiring authority. 

“We did not get good news about a state employee pay
raise,” said Zearley. “We are going to continue to meet with
legislative leaders as budget discussions continue. State
employees must receive a raise this year.”

OPEA will be sending out action alerts asking state
employees to continue to e-mail and call their legislators. 

“We have sent e-mails and we are going to send more,”
Zearley said. “We are also starting a series of press conferences
over the next three weeks that will expose how low pay for
state employees directly affects services. Let’s all get busy where
we can, e-mailing, calling and meeting locally with legislators
to make certain state employees are not left out this year.”

OPEA Discusses State Employee
Pay Raise With Governor Henry

Gov. Brad Henry, left, and OPEA Executive
Director Sterling Zearley, right, talk about state
employee pay.

Oklahoma City’s DHS office, 55H,
launched its new OPEA chapter with a
bang when a group of some 25 OPEA
members met for lunch April 10 to
elect officers and make plans for their
future.

OPEA Executive Director Sterling
Zearley and Public Affairs Director Bud
Elder attended the meeting.

Officers elected at the meeting were:

Brandon Watkins, president; Thomas
Burgess, vice president; Bonnie
Mitchell, secretary; and Virginia
Morrow, treasurer.

“This chapter is still in its very early
phase. They haven’t even given them-
selves a name yet. However, they are
anxious to use their local influence and
knowledge to help all DHS employees,”
Zearley commented.

DHS Office Launches New OPEA Chapter

The OPEA Mission Statement
OPEA unites public employees in Oklahoma to

improve the quality of state employment.

The OPEA Vision Statement
OPEA will be a catalyst to make Oklahoma

a better place to live and work.

Officers of the new OPEA chapter at the
Oklahoma City DHS office include, left to right:
Brandon Watkins, Virginia Morrow, OPEA
Executive Director Sterling Zearley, Bonnie
Mitchell and Thomas Burgess.
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OPEA members will elect a president and two retiree Board
representatives in July. The president and one retiree will serve
two-year terms, beginning in January 2009, while the second
retiree seat will be for a one-year term.

The OPEA president presides at the Board of Directors meet-
ings and often serves as the spokesperson for the association. The
two board members represent retirees. Both jobs require atten-
dance at Saturday Board meetings eight to 10 times per year.  

OPEA members seeking leadership positions must be in good
standing for the immediate preceding year and not a member of a
competing organization for two years. 

All members of the association are eligible to vote in the presi-
dential election. Retiree representatives are elected by OPEA
retirees only. Information about each candidate will be published
in the July Advocate, and OPEA members will receive their ballots
in July. More information about the voting process will be pub-
lished in the next Advocate.

If you are interested in running for any of the three positions,
call or e-mail Trish Frazier at the OPEA office at (405) 524-6764,
(800) 880-6732 or trishf@opea.org for a filing form. The filing
deadline is June 6 at 5 p.m. When they file, candidates will be
required to submit a biography, platform and photos for The
Advocate and the OPEA Web site.

OPEA Will Elect A President
And Two Board Members

Do you have an idea about improving your working con-
ditions, benefits or compensation? With the Legislature
preparing to adjourn for the second year of the biennium, it
is once again time to begin the OPEA platform process. The
association will be working on the 2009-2010 Platform over
the summer. June 6 is the deadline for planks and ideas from
the membership.  

To submit an idea or plank to be included in the OPEA
Platform for 2009-2010, fill out the form above, download a
form from the OPEA Web site (www.opea.org) or call Trish
at the OPEA office at (405) 524-6764 or (800) 880-6732.
You can also e-mail your ideas to trishf@opea.org.  

The Platform Committee will meet in June to consolidate
the recommendations into the proposed Platform, which will
be published in the July Advocate.

Platform Process
About To Begin

OPEA Platform Amendment Form
Name _____________________________________________

Agency____________________________________________

Work location_______________________________________

E-mail_____________________________________________

Phone_____________________________________________

Specific language proposed:

__________________________________________________

__________________________________________________

__________________________________________________ 

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

__________________________________________________

Signature __________________________________________

Send to Trish Frazier: 
Fax: (405) 524-6764

Mail: OPEA, 13 N.E. 28th St., Oklahoma City, OK  73105
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Saying that
“workers in the
Department of
Corrections are
warning that the sys-
tem has reached a
breaking point,” the
Oklahoma Public
Employees
Association has
called for pay raises for all state employ-
ees and additional funding to fill
staffing shortages and address the

agency’s infrastruc-
ture needs.

“Members of
OPEA who work in
the Department of
Corrections are
warning us the sys-
tem has reached a
breaking point,” said
OPEA Executive

Director Sterling Zearley. “The agency’s
resources no longer meet the needs of
the important mission ‘to protect the

public, protect employees and
protect inmates.’”

Mike Rogers, an 18-year
DOC veteran who currently
works as a unit manager at
James Crabtree Correctional
Center, spoke for the
Association’s DOC Council,
which represents more than
1,400 members. 

“We have studied and
audited the problem long enough,” said
Rogers. “It is time for action.

Oklahoma’s prison system
is a ticking time bomb.
The safety of our com-
munities and our lives
hang in the balance.”

The Department of
Corrections has more
than 600 vacant posi-
tions, and the Oklahoma
State Penitentiary, which
houses the state’s most
dangerous inmates, has a
35-percent vacancy rate
in security staff. An audit
conducted by MGT of
America, Inc., a national
management research and
consulting firm, reported
that OSP needs a mini-
mum of 342 officers to
run the prison safely.
According to OSP staff,
on a recent Friday, only
268 officers were on the
job.      (Continued On Page 18)

OPEA Warns Of DOC Staffing Crisis
In mid April, OPEA began a series of press conferences highlighting state services from those
who know it best: the frontline workers who serve the citizens of Oklahoma.

Vacancy Rates for Correctional Employees
(Security and Support)

Facility Authorized FTEs Filled FTEs Percent Filled 

Oklahoma State Penitentiary 526 355.50 67.59% 

Dick Conner CC 246 170.83 69.44% 

Oklahoma State Reformatory 262 185.00 70.61% 

James Crabtree CC 212 150.50 70.99% 

Lexington Assessment/Reception Center 298 219.00 73.49% 

FY 2007 Turnover Rates
Correctional Security Officer A (first year) - 32 percent

Correctional Security Officer B - 27 percent

“Members of OPEA who
work in the Department of
Corrections are warning us
the system has reached a
breaking point.” 
– OPEA Executive Director Sterling Zearley
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The OPEA Board

Christie Biggs
Veterans Council

cbiggs@
odva.state.ok.us

Kenneth Burrow
GRDA Council
kenmarcia1@
yahoo.com

Carrie Croy
DOC Council
carrie.croy@

doc.state.ok.us

Patricia Dill
DHS Council
patricia.dill
@okdhs.org

Jann Ensz
DHS Council
jann.ensz@
okdhs.org

Darren Francis
Natural

Resources/Safety
and Security

Council
fmplans@

fire.state.ok.us

Royce Harder 
OJA Council
lil_royce@

hotmail.com

Glenn Hightower
Retiree Council

hightower@
cox.net

Dixie Jackson
Department of
Mental Health

Council
dljackso

@odmhsas.org

Patricia 
Naifeh-Parker

Education
Services/Human

Resources Council
tparker@

sib.state.ok.us

Fred Martin
Transportation/
Transportation

Authority Council
fmartin@
odot.org

Tom McDonald
DHS Council

oddfellow69@
yahoo.com

Mark Rainville
DHS Council
mark.rainville
@okdhs.org

Forrest Rush
Education

Services/Human
Resources Council

frush@
sib.state.ok.us

Connie Stockton
Acting President

cstockton@
oklahomaparks.com

Betty Weber
Department of
Health Council

bettw@
health.state.ok.us

Mike Rogers
DOC Council
mike.rogers@
doc.state.ok.us

“Correctional staff are being forced to work excessive
overtime hours, as many as three double shifts per week,”
Rogers reported. “Employees working double shifts are
too often exhausted and in a job where alertness is a mat-
ter of life or death. That is a dangerous situation.
Aggression among inmates is rising, with five stabbing
incidents at OSP since the first of the year. Staff are
being injured when they intervene to break up distur-
bances. There is little or no backup to call so injuries are
more likely to be serious.” 

“Case managers and other support staff, who are
responsible for monitoring offender case files, parole eli-
gibility and release
dates, are diverted
to filling security
positions and fall
behind in their
work,” Rogers
added. “In addi-
tion, support staff
who are required
to fill in are some-
times not trained
in security tech-
niques and
processes.”

“Fewer staff are
working towers
and perimeters,
increasing the pos-
sibility of escapes,”
he went on to say.
“This puts the communities in which you and I live at
risk during a disturbance or an escape. More and more of
my co-workers are finding it easier to take a position in
the private sector such as the railroad, casino or oil field
rather than put their lives at risk, with little or no
prospect of it getting better.” 

OPEA is asking that Gov. Brad Henry and the
Legislature take the following measures:

☛ Provide a pay raise for all state employees; 
☛ Increase the hiring rate for correctional employees;
☛ Invest in the corrections infrastructure by funding

deferred maintenance needs and building a new 1,200-
bed prison.

“The critical needs of the citizens of this great state
and public safety of our communities are not partisan
issues to be used as bargaining chips,” Rogers concluded.
“State leaders on both sides of the aisle must come
together and help us face these challenges.” 

Breaking Point
(Continued From Page 17)

“Fewer staff are working
towers and perimeters,
increasing the possibility of
escapes. This puts the com-
munities in which you and
I live at risk during a dis-
turbance or an escape.
More and more of my co-
workers are finding it easier
to take a position in the
private sector.” 

– Mike Rogers • Unit Manager • James
Crabtree Correctional Center
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One of the most misconstrued and
misinformed statements heard from
state employees is that unclassified
employees have no rights or benefits
granted to them under the Oklahoma
Personnel Act (Title 74 O.S., Section
840-1.1 through Section 840-6.9).  

Nothing could be further from the
truth. While it may be true that classi-
fied employees are vested with certain
rights and benefits not afforded to
unclassified employees, both classes
enjoy many of the same rights and
benefits.

What rights and benefits do unclas-
sified employees have and what grants
them these rights and benefits? Title 74
O.S., Section 840-5.1 states that unless
otherwise provided, the Oklahoma
Personnel Act does not apply to unclas-
sified employees. With this in mind,
you must read each section of the
Oklahoma Personnel Act carefully to
determine whether that section applies
to unclassified employees. 

Along those same lines, one of the
most commonly asked questions is, “As
an unclassified employee, can I file a
grievance with my agency?”

Title 74 O.S., Section 840-6.2,
states that the agency grievance proce-
dure applies to classified state employ-
ees. The Oklahoma Merit Protection
Commission has adopted rules for
agencies to use in administering the
grievance process. One of the rules
promulgated by the Commission,
Merit Rule 455-10:19-2(b), states that
an agency may use the grievance proce-
dure adopted by the Commission or
adopt other procedures to address dis-
putes of employees not in the classified
service. So the answer is “yes,” as an
unclassified employee, you may file a
grievance with your agency if that
agency has adopted a procedure to
address disputes of unclassified
employees. 

If your agency has not adopted such
a procedure, you may file an appeal
directly with the Commission if the
dispute surrounds an issue over which
that agency has jurisdiction. The juris-

diction of the Commission does
include the provisions of the
Oklahoma Personnel and the Merit
System of Personnel Administration
rules.

Here are the provisions of the
Oklahoma Personnel Act that apply to
unclassified employees.

Title 74 O.S., Section 840-2.5 -
commonly known as the “Whis-
tleblower Act.” This section of law pro-
hibits retaliation against state employ-
ees for reporting wrongful governmen-
tal activities.

Title 74 O.S., Section 840-
2.9(A)(E) - Section A prohibits
favoritism and discrimination in state
service. Section E prohibits payment
for any appointment, promotion or
advantage in a position.

Title 74 O.S., Section 840-2.11 -
State employee home addresses, home
telephone numbers and Social Security
numbers may not be open to public
inspection or disclosure.

Title 74 O.S., Section 840-2.15 -
addresses the payment of overtime and
the accrual and usage of compensatory
time.

Title 74 O.S., Section 840-2.18 -
covers longevity pay for state 
employees.

Title 74 O.S., Section 840-2.19 -
addresses underpayments and overpay-
ments of salaries and wages.

Title 74 O.S., Section 840-2.20 -
addresses sick and annual leave accu-
mulations and usage.

Title 74 O.S., Section 840-2.20A
- addresses the status of state employees
when an agency is closed because of
imminent peril threatening the public
health, safety or welfare of state
employees or the public.

Title 74 O.S., Section 840-2.20B
- addresses leave of absence for a state
employee serving as a bone marrow
donor or human organ donor.

Title 74 O.S., Section 840-2.21 -
addresses the absence of a state
employee because of an illness or
injury arising out of and sustained in
the course of state employment and for

which workers’ compensation benefits
have been filed.

Title 74 O.S., Section 840-2.21A
- addresses the inability of a member of
the Oklahoma Law Enforcement
Retirement System, in certain posi-
tions, to perform duties.

Title 74 O.S., Section 840-2.22 -
addresses the Family and Medical
Leave Act (FMLA).

Title 74 O.S., Section 840-2.23 -
addresses the eligibility and usage of
the state leave sharing program.

Title 74 O.S., Section 840-2.23A
- addresses the eligibility and usage of
leave with pay to a state employee who
is affected by a presidentially declared
national disaster.

Title 74 O.S., Section 840-2.24 -
addresses the eligibility and usage of
leave to participate in specialized disas-
ter relief services.

Title 74 O.S., Section 840-2.25 -
addresses the eligibility and usage of
leave to attend meetings of job-related
professional organizations.

Title 74 O.S., Section 840-2.26 -
addresses flextime attendance policies
and alternative work schedules.

Title 74 O.S., Section 840-2.27A
through Section 840-2.28 - addresses
reduction-in-force provisions.

Title 74 O.S., Section 840-3.1 -
addresses training programs for super-
visory personnel.

Title 74 O.S., Section 840-4.6(D)
- addresses salary schedules for unclas-
sified employees.

Title 74 O.S., Section 840-4.17 -
addressees the requirements of the per-
formance management system.

Title 74 O.S., Section 840-4.19 -
addresses the designation of place of
employment and appeals to the
Commission.

This knowledge could help an
unclassified employee receive the
rights and benefits of his or her state
employment.

For questions regarding grievance proce-
dures, call OPEA Employee Relations
Coordinator Clyde McLendon.

Unclassified Employees Also Have Rights
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Oklahoma Public Employees Association Membership Application
Please return to: OPEA, 13 N.E. 28th St., Oklahoma City, Okla.  73105 or visit www.opea.org.

First Name _________________________________________________________ Last Name _________________________________________________________________________________

Address _______________________________________________________________________________ City __________________________State ______________ Zip __________________

Home Phone (        ) __________________________________________________________ Work Phone (        ) ________________________________________________________________

Home E-mail __________________________________________________________________ Work E-mail _____________________________________________________________________

Agency __________________________________________________Work Location _______________________________________________________ Position __________________________

Work Location Address _________________________________________________________________________________________City _________________State ________ Zip ____________

Work Fax Number (       ) _______________________________ Who introduced you to OPEA? ________________________________________________________________________________

Payroll Deduction Authorization
I hereby authorize the state of Oklahoma to deduct from my pay the amount checked below required to purchase dues in the Oklahoma Public Employees Association, subject to my right to revoke
this order by written notice to my employer.

Dues Options:
❑ $15                          ❑ $15______________+_________   (Members may choose to pay more to help the Association further its goals.) 

Signature _____________________________________________________________SS# ______-______-_______ Birth Date ______________________________________________
OPEA’s standard dues are $15 per month.  Annual dues: state employees - $180; retirees - $60; associates - $20; corporate affiliates - $300. Contributions or gifts to OPEA are not deductible as
charitable contributions for federal income tax purposes. However, dues payments are deductible as a miscellaneous itemized deduction. Dues include your annual subscription to The Advocate (a $4
value). Your $15 monthly dues payment includes a $2.25 contribution to OPEAPAC.

❑ I do not want $2.25 per month of my dues to go to OPEAPAC.
Office use only:                                       ___Amt                                    ___Proc                                      ___Tran                                      ___CC                                     ___WLC                                     ___NMP

Wally Ogonoiki Randy Lopez Carol Miller


